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Making Connections-Denver Overview

Making Connections Denver works with a strong coalition of residents and local partners to improve quality of life and long-term outcomes for vulnerable children and families in four diverse neighborhoods -- La Alma Lincoln Park, Baker, Sun Valley, and Cole  The initiative places the highest priority on residents driving and leading changes needed in these neighborhoods and in the systems that serve them.  We focus heavily on community organizing and civic engagement strategies that build durable, result-oriented, and mutually accountable  partnerships between resident leaders and local foundations, government, the faith community, the private sector, and non-profits.  We believe that residents and families  who build their individual and collective leadership can effectively influence public policy problems, advocate for reforms, and change systems over time.  

Through these partnerships, Making Connections Denver is committed to achieving the following results:  

1. Families and residents have opportunities to succeed economically through targeted job training, education, and other supports and services that lead to better pay and benefits. 

2. Families and residents are able to improve their credit and save money for significant purchases, such as cars, homes and higher education;

3. Children are healthy and prepared to succeed in school: With local partners, we work to strengthen access to and the quality of prenatal, health and childcare so that children make successful transitions to kindergarten, and are on track to reading proficiency by the 3rd grade. In addition, we are work with teachers, principals, and school district officials to affirm parents as their children’s first teachers and best advocates. 

4. Families and residents, through community organizing, civic engagement and social networks, participate in the leadership of MC-D, the leadership of their neighborhoods, and in the leadership of systems reform efforts to achieve permanent policy changes.

Coach’s Primary Responsibilities
The Family Economic Success (FES) Coach is responsible for helping residents in the MC-D neighborhoods to achieve results #1 and #2 above.  The coach helps to generate these results by overseeing the planning and implementation of multiple workforce, post-secondary education and financial asset building strategies.  These strategies, which are designed to close the gap between MC-D residents’ and higher income Denver residents’ employment and savings levels, are guided by community leaders and carried out through numerous public and private partners.  The Coach reports directly to the Making Connections-Denver (MC-D) Site Coordinator and is accountable to the FES Guidance Group, comprised of community residents.
The FES Coach’s primary roles are to:
· Coordinate, support, and provide technical assistance to:
1. Projects that increase the enrollment, retention and job placement rates of Community College of Denver and Emily Griffith Opportunity School students from MC-D neighborhoods
2. Projects that increase the wage and skill levels of entry-level workers at target employers
3. Efforts to increase the capacity of Division of Workforce Development staff and contractors to better serve job seekers from Making Connections neighborhoods
4. Work by FRESC, Mile High United Way, Emily Griffith and Division of Workforce Development to increase MC-D residents’ access to construction-related apprenticeships and jobs
5. Efforts by multiple public agencies to secure new Food Stamps Employment & Training resources for Denver county’s workforce and post-secondary education programs
6. Targeted elementary schools that promote the growth of microbusinesses run by students’ parents
7. Projects that increase residents’ use of mainstream financial services and asset building opportunities
· Work closely with consultants and other MC-D staff to plan and implement evaluation and performance tracking systems with workforce partners

· Supervise various consultants who provide assistance to workforce and financial services partners
· Collaborate with other MC-D staff and the Piton Foundation to:

1. assist several higher education and employment programs to develop and implement social networks practices

2. coordinate other community development efforts in target neighborhoods
· Staff and build the capacity of the Family Economic Success Guidance Group, which is comprised of community leaders, and oversees FES work
· Continually seek out and respond to new opportunities to improve target neighborhood residents’ economic futures 
· Establish partnerships with other critical investors and partners required to make FES projects successful
· Produce required plans, reports and outcome measures for the Annie E. Casey Foundation and community residents
· Represent MC-D in national conferences and other venues
Contract Position Qualifications

· Significant experience in workforce development and/or post-secondary education for low-income adults

· Financial services, asset building, and community economic development knowledge and/or experience a plus

· Understanding of policies that affect self-sufficiency levels

· Prior project development and management experience 

· Strong partnership development and team building abilities

· Excellent written and oral communication skills

· Both big picture thinking and detail orientation are essential
· Experience working with diverse partners, stakeholders and communities

· Commitment to grassroots, “bottom-up” approaches to project and policy development  

· Bi-lingual in Spanish a plus

To apply for this contract position, please email your cover letter and resume to Hi Howard at hhoward@piton.org  Position will remain open until filled.
Making Connections-Denver is an equal opportunity employer
Making Connections-Denver


Family Economic Success Coach 
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