Making Connections-Denver

Site Coordinator—Job Description/Announcement (July 2007) 
Making Connections-Denver (MC-D) is seeking a dynamic leader to help carry out its community change initiative.  Created in 2000 to improve outcomes for families and children in the neighborhoods of Baker, Cole, La Alma-Lincoln Park, and Sun Valley, MC-D focuses strongly on resident leadership development, social networks and community organizing, as pathways for residents to build organized power and improve their communities.  MC-D places a high priority on children having the best possible start in life by being healthy and prepared to succeed in school and supporting their parents in achieving economic success by attaining good quality jobs and building savings.   Governed by the MC-D Partners -- representing local residents, organizations, foundations, universities and government -- MC-D is presently in negotiations about the selection of a Local Management Entity (LME)  to help manage and guide the work, champion the vision of resident-driven systems change, and develop a sustainability plan as the MC-D initiative enters its last three years.  Making Connections is a ten year initiative of the Annie E. Casey Foundation, operating in ten cities, including Denver.  

Responsibilities:  
The Site Coordinator uses a collaborative leadership approach, consulting with MC-D Partners, staff, other key stakeholders, and the Local Management Entity as needed. The Site Coordinator will report to the MC-D Partnership and the Local Management Entity.  Responsibilities include, but are not be limited to:  

· Overseeing all aspects of the MC-D initiative.  Managing and providing financial oversight of an initiative with an annual budget in the range of 2 million dollars, with co-investment in key MC-D projects exceeding 3.5 million.  
· Supporting, championing, and being accountable for results in the area of resident engagement and community organizing.  This includes residents building organized power and serving as leaders and drivers of MC-D’s work.  
· Supporting, championing, and being accountable for results in the areas of Family Economic Success (FES) and Children Healthy and Prepared to Succeed in School (CHAPSS).  The FES work supports residents’ continual advancement up education, asset, and income ladders by helping them to succeed in community college, obtain jobs with benefits, and repair and build their credit to make asset purchases possible.  The CHAPSS work is designed to give every MC-D child the opportunity to succeed in school by helping them access high quality early care and education, successfully transition to elementary school, and achieve competency in reading by the third grade, and throughout their academic careers.   
· Leading policy and systems change work for MC-D.  
· Concluding the development and negotiation of a business/operations plan for MC-D’s transition to a Local Management Entity.   
· Serving as the on-site personnel manager for MC-D staff, in consultation with the Local Management Entity.  Such work shall include, in addition to traditional personnel functions, the implementation of staff development plans and staff training.    

· Spearheading and helping implement the results of strategic planning with the MC-D Partnership about MC-D’s priorities and direction.  Developing and implementing plans to increase the participation and decision making capability of MC-D Partners, with a special focus on resident members.      
· Overseeing the implementation of a strategic communications plan and the continued progress of MC-D’s Local Learning Partnership (LLP).  The LLP is providing both longitudinal and programmatic evaluation, community-driven research in support of strategy implementation, and data in support of tracking MC-D’s progress on achieving population-level and program-level results.  
· Developing, with MC-D Partners and staff, a process for assessing what MC-D work, beyond 2010, should be sustained through local funding sources or through public policy changes.    

Qualifications: 

· Demonstrated ability to work with a wide variety of stakeholders, from neighborhood residents to funders and government officials. 
· Demonstrated ability to use a social justice approach in working with low income communities and communities of color. Experience with community organizing, social networks, and community change initiatives preferred.  

· Demonstrated experience in public policy, specifically, how it is created, and how to influence its development and implementation.   

· Keen understanding of public systems that affect low income people and demonstrated experience with system reform.
· Demonstrated experience in budget development and monitoring.  Experience with grants management and monitoring.   

· Demonstrated ability to manage strategically, juggling daily work requirements and unanticipated demands, while still making progress on long term goals.  
· Ability to cultivate relationships and implement successful fundraising with corporate and governmental sectors and local and national philanthropy. 
· Demonstrated leadership experience, including skill in human resources and staff supervision; team building, leadership development and strategic thinking; and negotiation, diplomacy and emotional intelligence. 
· Ability to oversee the effective use of data, research and evaluation to support ongoing learning and improve outcomes.  Ability to assess, and help others to assess lessons learned and apply them to MC-D’s work. 
· Experience in organizational development and with organizations/initiatives in transition.  Experience with non profit boards.  
· Excellent communication skills, both oral and written.  Ability to produce a range of narrative writing products, including reports and grants in a timely manner.  Ability, through communications skills, to reach a wide range of audiences to achieve a desired result.  
· Demonstrated advocacy ability.   

· Knowledge of school readiness, workforce and asset building preferred.  
· Ability to travel out of state approximately four to six times a year.  Ability to attend night and weekend meetings.   

· Bilingual (Spanish) preferred.

Education

· Bachelors and graduate degree preferred.  Significant life and work experience may substitute for education.
Values

· Demonstrated commitment to MC-D’s Guiding Principles.  (See page four of this job announcement.)
· Demonstrated commitment to social justice.  Understanding of power and inequality. 

· Strength-based leadership style; belief in the capability of people to grow and learn.
· Sense of humor.
Salary

$80-90K, based on experience.  Position is full time with benefits, including health and dental. 

Application Procedure

Please submit your application by August 10, 2007.
Applicants should send a resume, including references and salary requirements, a cover letter, and a response to the question listed below to:      

Hiring Committee

c/o Gloria Marrujo

Making Connections-Denver

2980 Curtis Street

Denver, CO  80205

Resumes can also be emailed to gmarrujo@mcdenver.org
Accompanying this application is a fact sheet about MC-D and a list of deliverables for the Site Coordinator job.  Also, visit us at www.makingconnectionsdenver.org for more information.
Question to answer:  Residents in the Making Connections-Denver neighborhoods have children who are falling behind in the early grades and children who are dropping out of high school.  While Colorado has a high percentage of college graduates, many young people and their parents in the Making Connections neighborhoods are ill prepared for jobs that pay family supporting wages.  How would you assess these problems and strategically respond?  
Please limit your response to one typewritten page, single spaced.            
Making Connections Vision Statement (July 10, 2007)  

As a partnership and movement of community members, organizations, and staff our mission is to connect and mobilize people to transform at the individual, community and systems levels to create opportunities that will lead to social and economic justice.  

MAKING CONNECTIONS - DENVER

We believe in Promotion of Human Dignity

Communities will promote human dignity and respect, protect basic human rights, and prevent exploitation of its’ members.

We commit to:

· Strengthen families’ right to raise their children without fear, intimidation, or humiliation based on identity or poverty.

· Formulate resident agendas that promote dignity and basic human rights, and prevent and address exploitation.

· Organize residents and others working together across racial, cultural, age, gender, language and class boundaries.

· Strengthen authentic, deep relationships that are safe and supportive of personal and community healing.

We believe in Equalization of Power

Residents will accumulate and express collective, inclusive and responsible power for the improvement of their families and communities.

We commit to:

· Create opportunities for residents and other leaders to develop, practice and refine leadership skills and capacities.

· Constantly broaden and deepen resident involvement.

· Acknowledge the importance of learning and opportunities to learn, and honoring the different learning styles reflected in community, to achieve community change.

· Strategically collect and use data and other information for planning and decision-making.

· Insist that resident organizations are democratically controlled.

· Build a sustainable, organized power base.

· Formulate a resident agenda that measurably improves the quality of life for families and children in multiple ways.

We believe in Transformed Organizations and Institutions
Residents will effect transformative and sustainable change in community organizations, public and private institutions, and their communities.

We commit to:

· Insist upon the responsible use of power to influence and support the community’s agenda.

· Provide opportunities to build sustainable relationships between families and individuals to each other and the organizations that serve them.

· Support resident access to and influence on the decision-making processes of organizations and institutions that affect their families’ economic and social well-being.

· Increase and/or redirect public and private resources to reflect resident priorities.

· Promote the primacy of resident power in matters affecting their communities.
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